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ABSTRACT 

To provide descriptive data of practical nursinq 
itanpover and develop hypotheses bared on significant relationships 
between responses on the questionnaires, the National Leagre for 
Nursing undertook a longitudinal study of aen and wcaen who entered 
nursing school in the fall of 1962. Data were obtained by a series of 
questionnaires which had been completed at entrance to the prooraa, 
upon graduation, and 1 year and 5 years after graduation. Though data 
froi previous surveys are sunaarized, the aain portion of the report 
concerns the findings S years after graduation. Age, aarital status, 
and nuaber of children were found to be closely related to the 
vorkinq status of those respondents who reaained in the work force 
after 5 years. It would appear that the younger participants were nt 
entrance, th“ aore likely they were to withdraw froa the work force 
during the 5 years after graduation. Faaily incoae reported by 
entering students was statistically related to working status, with 
the youngest group at entrance coainq froa faailies with higher 
incoaes. The social index and working status of the husband were also 
related to the wife's eaployaent. Recoaaendat ions are provided, and a 
discussion of the cethodology and saaple questionnaire are appended. 

A related report is available as ED 026 510. (Sb) 
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FOREWORD AND ACKNOWLEDGMENTS 



A certain omount of folklore surrounds every occupation and when thli folklore Is entrenched long enough, Its 
maxi mi tend to be accepted ai generalized truths . Nursing, too, hat Its set of traditional Ideas and many of these 
relate to descriptions of nurses themselves* Generalizations have been drawn which range from sentimentalized 
pictures of personal characteristics of nurses to Inspired guesses about those who choose nursing at an occupation. 
Although folklore contributes to the richness of an occupational culture, decisions affecting the future of on occu- 
pation must be based on more accurate Information fhon folklore con provide* 

For many yean the National League for Nursing ' as collected statistics about nurses and nursing students. 

Each study usuolly dealt with a single facet of a problem or with o single aspect of a particular group. These stud- 
ies provide useful but often fragmented Information. Those who use data describing nurses ond nursing students have 
often exprossed the need for a long- terai study which would accumulate pertinent do to about the some group of par- 
ticipants from the time of their entrance Into nursing school through the time thot they ore employed as nurses. The 
Nurse Career -pattern Study was designed to meet Jbls need. From Its Inception, the Nurse Career-pattern Study 
has Included samples drawn from the four types of nursing programs: the pro c Meat nursing program, the associate de- 
gree, the hospital diploma, and the baccalaureate program. Similar information Is being gathered from all four 
samples but each sample Is separate and distinct. The purpose of the study Is !o provide broad baseline Information 
ond no comparisons orong the four groups of nursing students hove been planned . 

With the practical nursing sample, the subject of this report, questionnaires have been gathered up to ond In- 
cluding the questionnaire completed five years after graduation. The age at which practical nurses begin their 
nursing carees, their morlta 1 status, and tire number of children they have oppear to be the keys to understanding 
their contribution to the health labor force . In this report descriptive Information concerning five years after grad- 
uation Is presented. This Is followed by an analysis of the statistical relationship of thj various descriptive Items to 
each other * 

Without the asslstorxre and cooperation of thousands of interested persons, o study with the brood scape of the 
Nurse Career -pattern Study could never succeed, loth the practical nurses ond the practical nosing schools hove 
displayed continued Interest and diligent cooperation. The high rote of returns to oil questionnaires attests to the 
active support cf the study by participants* 

A study of this scope b obo costly both In time ond money. Anolyib of doto previously reported and pub- 
lished In Nurse Career -pattern Study . Port 1 1 Proctlcol Nursing Propromsw os port lolly supported by funds allocated 
under Section 4(c) of the Vocational Education Act of 19W throu^i the Office of Education, U.S. Deportment of 
Health, Education, ond Welfare. We ore Indebted to the Esso Education Foundation for Its flnonclal assistance In 
supplying fundi for the analysis of the doto ond for the printing of the current report. We also wont to ocknowl*<ge 
our oporeclotlon to the entire project staff for Its many hours of Industrlousnesi devoted to gathering questionnaires 
and the preparation of this report. Mbs Margery Low, Director of the D e p o r tm en t cf Practical N using Programs, 
and Dr . Mary Dlneon, Director of the Deportment of foceeloureote ond Higher Degree Programs of NLN hove been 
most generous with their time ond their suggestions • 



Lucille Knopf 
forbore L . Tote 
Sarah Pa try tow 
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